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“There is no such thing as single-issue struggle because we do not live single-issue lives” 
 

- Audre Lorde, Professor and Civil Rights Activist 
 

 

 
 

 

 

During the year, some of our disabled community members reached out for help on 

managing inflation. We responded by developing a guide on where to find help, 

supplemental cash and assistance with rent, food and utilities. A contributing factor 

to the recession, was the start of the war in Ukraine at the beginning of the year. As 

the war continued, so did our efforts to campaign for the humane treatment and 

evacuation of disabled people that were trapped in war zones.  

 

2022 was also an election year. As with every election cycle, we pour energy and 

resources into researching candidates and their records on disability issues such as 

health and wellness programs, education and voting rights. Our goal, as always is to 

help our community members to better understand their candidates’ positions on issues 

that are most important to them, regardless of party affiliation. 

 

Lastly, the spread of Covid variants continued throughout the year. Thanks to 

vaccines, infections are down and the risk of death is lower. There is however, a 

growing population of workers that have become disabled due to long covid. It is 

this new group of disabled people that we have recently turned our attention to. 

Estimated to be about 16 million (or around 8% of working-age Americans), this 

group is the reason behind the impressive gains in employment among the 

disabled.  

 

While we would have liked to have seen more non-covid and pre-pandemic 

disabled people in the workforce, we are pleased to see that employers are making 

accommodations such as remote work available to their employees. For many, 

remote work is the only way they can continue working, even if it’s only on a part 

time basis. 

 

NHU’s Goals for 2023 

 

In 2023, one of our goals is to reach out and establish a dialogue with this new 

group of disabled workers, as they are breaking down long-standing barriers to 

employment.  Their presence and advocacy for better access to services and 

updated social security rules, will benefit ALL who have been historically disabled.

  

  

 

 

In this newsletter 

Intersectionality and Disability 

 

 What Is Intersectionality? 
 

 We don’t Live In 1965 Anymore 
                     

 Do You or Someone You Know 
Have Long Covid?  

 

 We Want To Hear from You! 
 

 See Our Twitter Post On A Low 
Dose Naltrexone and the Mayo 
Clinic  

  

 Shop Online with Amazon Smile 
 

 February Is Heart Health Month 
 
NHU 2023 Benefit Golf Outing! 
 

 Anyone Can Join Us For Golf! 
 

 Your old laptop can be a new 
opportunity for a disable person 
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Intersectionality and Disability 
 
Have you noticed that you can't get online lately without running into a headline or a 

magazine article that includes descriptions of race, gender or sexual orientation 

discrimination? Maybe you have noticed efforts by your favorite brands or your health 

insurance company to be more inclusive in their advertising. We’re sure you’ve seen 

the word Intersectionality too. 

 

What is Intersectionality? 

 

Developed by Professor Kimberlé Crenshaw, a pioneering scholar and writer on 

civil rights, Black feminist legal theory, and race, racism and the law, Crenshaw 

is known for coining the term Intersectionality. It is the study of overlapping or 

intersecting social identities and related systems of oppression, domination, or 

discrimination. 

 
More simply, Intersectionality is the acknowledgement that everyone has their own 

unique experiences of discrimination and oppression and we must consider 

everything and anything that can marginalize people – gender, race, class, sexual 

orientation, physical ability, etc. 

 

For example, to qualify for disability benefits and medical insurance coverage in the 

form of Medicare and Medicaid in the US, a disabled person needs a diagnosis from a 

physician and a history of medical care for their disability. 

 

Getting that diagnosis however, is often a case study in Intersectionality for those 

living in poverty. It's pretty hard to go to the doctor for a diagnosis, let alone medical 

care when you can't afford health insurance.  
 

Poverty in and of itself, is not the only thing we should consider though when trying 

to support a disabled person.  

 

 

 

   

 

 

 

Continued on Page 2 
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Workers with Long Covid Shine Light on the Benefits of 
Accommodating Workers with Disabilities 
 
There have been quite a few headlines in the news lately, celebrating the fact that 
remote work appears to have opened doors to employment opportunities for 
disabled people. It’s not hard to see why many would think that, given the 
popularity of remote work and the latest employment data from the Labor 
Department. 
 
This past September, the Brookings Institute looked at the Labor Department’s 
data, and determined that the employment-to-population rate among the disabled 
reached 34.9% as compared to 2019 when it was just 19.3%. This looks like 
great news and one wouldn’t be blamed for thinking that a good portion of those 
who were disabled in 2019 and before, have now entered the workforce. A closer 
look at the data however, reveals another story.  
 
And that story is that there are approximately 13 million American workers (who 
were employed full-time before the pandemic), that are now classified as disabled 
part-time workers due to Long Covid. In addition, there are 3 million workers who 
cannot return to work at all, representing the equivalent of more than $168 billion 
a year in lost wages.  
 
Another factor to considered, is the weird economy that we’ve had over the last 
year. Despite recession like conditions in the US, the labor market has been tight. 
According to the media, employers have been so desperate for workers, that 
some have dropped their demands for employees to return to the office, after they 
have been working remotely for two years. The reality, is that employers have 
known for some time, that remote work is the only option for their employees who 
are struggling with Long Covid and that legally, they are required to provide 
reasonable accommodations to anyone who is disabled.  

Continue to read, on our blog page at new-horizons.org 

 

Continued from page 1 
   
We will also continue our Computer Grant 
Program, focusing on expanding access 
to laptops. The need for laptops remains 
high as more disabled recipients use them 
for school and work. Thanks to your 
donations, we will now offer training and 
helpful guides on our new Youtube 
channel! Content will include information 
on computer applications as well as 
lessons on how to apply and interview 
online for jobs.  
 
In 2023, our advocacy work will expand to 
cover mental health issues for the 
disabled too. Emphasis will be on building 
self-esteem and ways to lift one’s spirit. 
This is important as many disabled people 
lack confidence in advocating for 
themselves.  
 

  
 

New Horizons Un-Limited 
 
A non-profit, grassroots disability 
advocacy organization that provides our 
disabled community members the 
information, tools and experiences that 
encourage lifelong learning and service so 
that we may all work together to create a 
more inclusive, accepting society. 

 

Connect with us: 

 

 
 

new-horizons.org 

 

 
 

facebook.com/NewHorizonsUnLimited 
 

 
 

twitter.com/newhorizonsmke 
 

 
 

newhorizonsunlimited.wordpress.com 
 

  

What CAN you do? 
 Advocate for respect and understanding of the challenges persons with 

disabilities face to instill fair practices and inclusion.  
 

 Analyze  your  company's  employment needs  in  regard  to  tasks  and  
skills - there is a huge untapped talent pool waiting in the wings. Find out 
about incentives available to employers who hire workers with disabilities via 
your local Vocational Rehabilitation Office. 

 

 Donate a laptop to expand access to remote work opportunities. 

 

 media. In addition to film such as 

 
Kimberlé Crenshaw, professor at the 

UCLA School of Law and Columbia 

Law School and leading Civil Rights 

Advocate  

 

Continued from page 1 
 
Using the framework of Intersectionality, 

we can also see how the  

overlapping and interdependent systems 

of discrimination based on race, gender 

and sexual orientation can prevent access 

to care and resources too. Understanding 

this can help us better support 

marginalized disabled people. 

 
Why should we take intersectionality 

into consideration when petitioning 

our legislators for new funding and 

programs for people with disabilities. 

 

If you don't already know, we as a 

country are on the brink of a long-term 

care crises for our aging and disabled 

population. You can read more about that 

on our blog, here: 

newhorizonsunlimited.wordpress.com/

2022/12/20/the-care-crisis-in-america 

 

 

 

 

 

Baby boomers and those with disabled adult dependents, will sooner than later, 

force Legislators to expand funding for existing programs in the next few years. 

The existing programs however, don't serve all who need them. The majority of 

today's programs were developed 50 years ago. We don't have to tell you that 

times have changed. 

We Don’t Live in 1965 Anymore 

 
1960s era assumptions about family support systems and outdated views on how 

or where a disabled person fits in society don't apply anymore. 50 year old 

government income and asset limits for disability benefits shouldn't apply either, 

but they do and that's a topic we will write about in the future.  

 

Not everyone has a family and that's more true today than ever. We have had 

several generations of single parent households since the 1960s and our 

demographics have changed drastically too. In addition, we have fought for Civil 

Rights and specific rights for people with disabilities but our Government 

programs have not changed to reflect these changes. As you can imagine, the old 

assumptions are a problem. Add on top of that, the old prejudices that seem to 

persist among some of our citizens and you can see the need for the useful 

framework of Intersectionality. 

 

Corporate America and the Media 

 

We may not understand all of the changes we are seeing in the media, ad 

campaigns and the news, but that’s ok. The most important and overall message 

from this Inclusion Revolution, is that we need to considered other facets of a 

person’s identity and how they were shaped. In doing so, we can be a better 

society by offering disabled people more effective relief and assistance than we 

have in the past few decades.    

 

 

 

 

 

Email Us! If you or someone you know 

have been suffering with Long Covid, 

we want to hear from you. 

 

We are putting together a guide on how 

to cope and find resources for those with 

Long Covid. Topics will include: 

 

 Managing Rest and Work 

 

 Finding The Right Kind of Care 

 

 The Latest Research on Drugs 

 

 Resources and Support Groups 

 

 Applying For Benefits 

 

What Other Topics Should We 

Cover? 
 
 
 
 
 
 
 

Do You Or Someone You 

Know Have Long Covid? 

We Want To Hear From 

You! 

https://en.wikipedia.org/wiki/UCLA_School_of_Law
https://en.wikipedia.org/wiki/Columbia_Law_School
https://en.wikipedia.org/wiki/Columbia_Law_School
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For resources on everything disability, visit NHU’s website: new-horizons.org/datcat.html 
 

 

 

Please accept my contribution for NHU 

in support of our community 

members with disabilities: 
 
   ___ $500 ___ $250 ___ $100 ___ $50     Other $ ____  
 
   Name:      __ 
  
   Address:      __ 
 
   City    State:    Zip: _____ 
  
   Phone:      __ 
 
___ I would like to designate my contribution in memory of: 
 
__________________________________________________ 
 
___ I would like for my gift to remain anonymous.  Do not 
 include my name in any publication acknowledging donors. 
 
___I am interested in volunteering for NHU.  Please contact me. 
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NEW HORIZONS UN-LIMITED  

OUTLOOK QUARTERLY 

NEWSLETTER 

 
Your gift will ensure that we may continue our 
work of advocating for a fully accessible, 
inclusive society for our family, friends and 
neighbors with disabilities.  

 

 
Checks may be made payable to: 

 

New Horizons Un-Limited Inc. 
811 E. Wisconsin Avenue, Suite 937 

Milwaukee, Wisconsin 53202 

 

https://www.new-horizons.org/
https://www.new-horizons.org/
https://new-horizons.org/datcat.html

